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ABSTRACT

Sri Lanka offers a free education system for all the students from primary to

tertiary educational levels. As a result, the enrollment for grade one for reputed urban

schools has been increased continuously, Hence, each parent tries the level best to

admit his/her child to such a school for better education. All military persons who
worked in three forces got five berths from each government school grade one class to
enroll their children in year 2006 as an appreciation of the service rendering to the
nation under welfare scheme. The Sri Lanka Army (SLA), Sri Lanka Navy (SLN) and
Sri Lanka Air Force (SLAF) had introduced separate selection process to function the

system. The SLN selection criterion consisted with several factors in favoured to

) during the civil

war. However, it should be noted that as the civil war was ended in the year 2009: the
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Hence group of naval personnel having high potential to badly affected when they

appear under the existing selection criterion.

The research was mainly focused to find out the relationship between the
a with job satisfaction and to make
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g admission system to enhance job

recommendations to improvements the existin
satisfaction of SLN personnel. This study found that there is a positive relationship
between effectiveness and fairness of SLN grade one school admission system
personnel.Considering  the effective and fair
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solution for this
improve the exising grade one school admission criterion in a way to improve the job
satisfaction of SLN personnel.
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