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limitation of trained personal, not adbering the procedures are identified as main reasons for
increase the accidents in the workshop. Moreover, it was revealed that the skills and the
knowledge gathered during training period on this aspect not retan after sometimes due to lack
of interest and work environment related factors while performing duties. Further management
level has not shown sufficient interest to do the corrective action. The skill level of the
supervisors and quality inspection methods in the system need further improvement. The absence
of skill personal due to accident directly involved on organisational performance.

Recommendations were made to correct the existing system to minimise the accidents in future
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